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PUBLIC ADVERTISEMENT
REQUEST FOR EXPRESSIONS OF INTEREST - INDIVIDUAL CONSULTANT
CHAPTER 5 LEAD CONSULTANCY: OTHER RELEVANT INFORMATION, GENDER AND CLIMATE CHANGE, AND SUPPLEMENTAL NATIONAL COMMUNICATION CHAPTERS
	Project Title:
	Liberia Enabling Activities for the Preparation of the Second Biennial Transparency Report (BTR2) and the combined Third Biennial Transparency Report and Fourth National Communication (BTR3NC4) to the UNFCCC

	Job Title:
	Chapter 5 Lead Consultant - Other Relevant Information and Supplemental NC Chapters

	Division/Department:
	Climate Change / Multilateral Environmental Agreement Department

	Programme/Project No.:
	SB-019444.04

	Duty Station:
	Monrovia, Liberia, with stakeholder consultations as required

	Reports to:
	National Project Coordinator (NPC)

	Contract Duration:
	52 months, with flexibility based on the approved work plan and milestones


1. Background
The Environmental Protection Agency (EPA), pursuant to its mandate under the Environmental Protection and Management Law, coordinates Liberia's implementation of multilateral environmental agreements, including the United Nations Framework Convention on Climate Change (UNFCCC) and the Paris Agreement.
Liberia’s BTR2 and combined BTR3NC4 will include other information relevant to implementation of the UNFCCC and Paris Agreement, including gender and climate change. The BTR3NC4 will also contain supplemental National Communication chapters on research and systematic observation and on education, training and public awareness.
The EPA therefore invites qualified individual consultants to submit expressions of interest for the Chapter 5 lead consultancy on other relevant information and supplemental National Communication chapters.
2. Objective of the Assignment
The objective is to lead the preparation, review and finalization of Chapter 5 for Liberia’s BTR2 and BTR3/NC4 by compiling and analyzing information on gender and climate change, gender mainstreaming and participation, climate-related research and systematic observation, and climate education, training and public awareness through an inclusive, evidence-based process.
3. Scope of Work and Key Responsibilities
Guided by the approved Project Implementation Plan and working under the National Project Coordinator, the consultant will:
Undertake and update a gender analysis of climate change, including differentiated impacts, gender roles and gender mainstreaming in environmental and climate-change governance and national reporting.
Review gender-related laws, policies, action plans, institutional mandates, budgeting practices and climate actions and identify gaps, constraints and opportunities for improvement.
Assess and document gender representation in project committees, technical working groups, institutional arrangements, consultations, peer reviews and capacity-building activities.
Support the identification and coordination of gender focal points in thematic working groups to track gender issues across mitigation, adaptation, inventories, finance, technology, capacity building, education and constraints and gaps.
Compile information on gender balance, gender-responsive budgeting, gender-sensitive climate policies and actions, and outcomes for women, men, youth and vulnerable groups.
Plan and facilitate gender training and awareness workshops for project staff, sector experts and stakeholders and document participation and results.
Assess and summarize national climate-related research programs, institutions, datasets, observation networks, monitoring systems, gaps and needs for BTR3NC4.
Assess and summarize climate-change education, professional training, public awareness, public access to information, participation, networking and related capacity gaps for BTR3NC4.
Collect and validate information from government institutions, academia, civil society, women's and youth organizations, the private sector and development partners.
Prepare coherent Chapter 5 reports for BTR2 and BTR3NC4, ensuring consistency with information reported in the other chapters.
Coordinate qualified peer review and stakeholder validation, incorporate agreed comments, and document data gaps, improvement needs and lessons learned.
Collaborate with sector leads, gender, MEL and QA/QC teams to ensure inclusiveness, transparency, accuracy, completeness, consistency and comparability over time.
4. Required Deliverables
	No.
	Deliverable
	Minimum content

	
5.1
	Report with other relevant information, including gender and climate change, for BTR2
	Gender analysis; assessment of mainstreaming, representation, gender focal points, gender balance, gender budgeting and gender-sensitive policies and actions; training activities; peer review and validation.

	
5.2
	Chapter on other relevant information, including gender and climate change, for BTR2
	Final Chapter 5 content for BTR2, incorporating peer-review comments and stakeholder feedback and aligned with relevant information in the other BTR chapters.

	
5.3
	Updated report with other relevant information, including gender and climate change, for BTR3NC4
	Updated gender analysis and mainstreaming assessment; representation and focal-point arrangements; gender budgeting, policies, actions and capacity-building results for the BTR3NC4 cycle.

	
5.4
	Supplemental National Communication chapters for BTR3NC4
	Assessments and summaries of climate-related research and systematic observation and of education, training and public awareness, including institutions, programs, achievements, gaps, needs and recommendations.

	5.5
	Final Chapter on other relevant information and supplemental NC chapters for BTR3NC4
	Integrated and finalized Chapter 5 content, supported by qualified peer review, stakeholder validation, documented incorporation of comments and recommendations for future reporting.


5. Qualifications and Experience
At least a master's degree in gender studies, climate change, environmental science, social science, education, communications, development studies, public policy, or another closely related discipline.
At least five (5) years of relevant professional experience, including demonstrated work on gender and climate change, climate research, environmental education, public awareness, capacity building or related assignments.
Strong knowledge of the UNFCCC, Paris Agreement, Enhanced Transparency Framework, National Communication reporting requirements and gender-responsive climate action.
Demonstrated experience conducting gender analysis, institutional or policy assessment, stakeholder consultation, research synthesis, education and training assessment, or public-awareness analysis.
Sound knowledge of Liberia's gender, climate, education, research and institutional context and its national development priorities.
Proven capacity to collect, validate, analyse and synthesize quantitative and qualitative information and to prepare high-quality technical reports.
Strong stakeholder-engagement, facilitation, teamwork and coordination skills.
Proficiency in Microsoft Word, Excel and PowerPoint; competence in relevant data-analysis, modelling or visualization tools is an advantage.
Excellent written and spoken English. Prior experience preparing National Communications, Biennial Transparency Reports, gender action plans, research and observation reports, or climate education and public-awareness assessments is a strong advantage.
6. Reporting, Quality and Acceptance
The consultant will report to the National Project Coordinator and work closely with the EPA, Chapter 5 technical experts, the Ministry of Gender, Children and Social Protection, education and research institutions, sectoral focal points, civil society, gender, MEL and QA/QC teams. Deliverables will be accepted upon technical review, incorporation of comments, completion of the relevant BTR and NC requirements, and approval by the EPA/NPC. The final work plan, schedule and payment milestones will form part of the contract.
7. Application Requirements
Interested candidates should submit:
A signed cover letter/expression of interest explaining suitability for the assignment;
A current curriculum vitae, including contact details for at least three professional referees;
A brief technical approach and indicative work plan for delivering outputs 5.1-5.5;
A financial proposal stating the professional fee and any applicable costs; and
Copies of relevant academic and professional credentials and, where available, samples or links to comparable work.
Applications from qualified women and men are encouraged. Only shortlisted candidates will be contacted. The EPA reserves the right to verify qualifications and references.
8. Submission of Applications
	Address Applications to:
	Mr. Pescee Doe
Assistant Director / Procurement
Environmental Protection Agency (EPA) of Liberia

	Physical Address:
	Bright’s Building, Sekou Toure Avenue, Mamba Point 
1000 Monrovia, 10 Liberia

	Email:
	Email: ptdoe@epa.gov.lr / pesc82.doe@gmail.com
cc: abecker@epa.gov.lr & bkarmorh@epa.gov.lr

	Subject Line:
	EOI - Chapter 5 Lead Consultant: Other Relevant Information for BTR2 and BTR3NC4

	Closing Date & Time:
	October 2, 2026 @ 4 p.m. Local Time


Environmental Protection Agency of Liberia - Protecting the Environment, Sustaining the Future
Page 3 of 3
image1.jpeg
Ep e




image2.jpeg




